
LOS ANGELES UNIFIED SCHOOL DISTRICT

Legal Requirements, District Policies

ADMINISTRATOR CERTIFICATION FORM

(INITIAL AND DATE TO SHOW WHEN ACTIVITY WAS COMPLETED)

SCHOOL SITES:    


Return Completed Certification Form to Your Local District Operations Coordinator   --   By October 31 And April 30

ADMINISTRATIVE OFFICES:


Return Completed Certification Form to:  Educational Equity Compliance Office, Beaudry Site, 20th Floor

	Legal Requirement/Policy
	Required Action
	Certification Due Dates

	
	
	Oct. 31             
	April  30

	Nondiscrimination/Harassment Notices

Reference:  Pink Memorandum (Issued Annually)

     Educational Equity Compliance 

· Nondiscrimination/Harassment Statement
· Sexual Harassment Policy
Reference:  

     Policy Bulletin No. L-5  (Students)

     Educational Equity Compliance (8/15/01)

     Policy Bulletin No. S-26 (Employees)

     Equal Opportunity Section (12/3/01)


	(   A copy of the Nondiscrimination/ Harassment 

      Statement and the Sexual Harassment Policy 

      was provided to and discussed with all 

      employees

(   A copy of the written policy on sexual harass-

      ment as it pertains to students was presented 

      to students at the beginning of each semester

(   A copy of the written policy on sexual harass-

      ment and nondiscrimination/harassment is

      displayed in a prominent location

(   At Secondary Schools Only:  the “Sexual 

      Harassment” and “Title IX and Nondiscrimi-

      nation” brochures were distributed to and 

      discussed with all students


	▪_______

▪_______

▪_______

▪_______
	N/A

▪_______

▪_______

N/A

▪_______

N/A

▪_______

	Child Abuse Reporting

Reference:  

     Policy Bulletin No. 10

     Student Health and Human Services (8/1/96)


	(   Presented to and discussed with all employees

(  A Child Abuse Reporting Plan is established 

     at the site and procedures have been discussed

     with all employees

(  Requirements prohibiting use of corporal 

     punishment have been discussed with all staff


	▪_______

▪_______

▪_______
	​​​​​​​​​

▪_______

▪_______

▪_______

	Student and Employee Security

Reference:

     Policy Bulletin No. N-10 (Rev.)

     Educational Services (9/7/01)


	(  Presented to and discussed with students and

     staff during the first week of each school year

     for year-round schools and each semester for

     traditional-calendar schools
	▪_______
	▪_______

	Hate-Motivated Incidents/Hate Crimes

Reference:  

     Policy Bulletin No. BP-5

     Office of Intergroup Relations (11/17/00)
	(  Procedures/materials outlined in bulletin 

     were discussed with staff

( Hate-motivated incident reporting procedure

     is established at site and procedures discussed

     with all employees     

	▪_______

▪_______
	▪_______

▪_______


I certify that the foregoing information is true and complete:

Signature____________________________________________ Title ______________________ Date _____________

School Site/Administrative Office  ____________________________________________________________________   

7/02


